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Benefits and Resources 

 

 

 

 

 

 

 

 

 

“Teachers who love teaching teach children to love learning.” 

-Anonymous 
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Skyward Payroll Report: Your 

Paycheck Explained 

Pay gross: Includes 
all earnings 

Net check amount: 
Earning after deduc-
tions are applied 

Social Security: $0 since 
teachers pay into TRS or 
IMRF instead of Social 
Security 

403(b): Voluntary 
IRA deductions 

Federal tax: This is 
a progressive tax, 
meaning that tax 
rate rises when 
your income rises 

Illinois tax: This is a 
flat tax, meaning it 
is 4.95% , regard-
less of your taxable 
income 

Medicare, Federal, and State 
Gross: This amount is your taxa-
ble income for each category 

NUEA Dues: Typically only 
taken from 20 pay periods 
starting in September or 
October.  This includes IEA 
and NEA dues. PPO: Your portion 

of your insurance 
premium 

Life/disability: D203 pays 
this amount for your life/
disability insurance 

THIS: Teacher’s 
Health Insurance 
Security fund, 
which uses a % of 
your earnings to 
finance TRIP, the 
Teacher’s Retire-
ment Insurance 
Program 

TRS or IMRF: A % of 
your earnings are paid 
to TRS or IMRF for 
your retirement 

Vision: D203’s 
portion of your 
vision insurance 

To see your paycheck transaction details, login to “Skyward” and click “Payroll check history.” 

PPO: D203’s por-
tion of your health 
insurance premium 

Medicare: D203 
pays this amount 
on your behalf 

Skyward Payroll Report: Your 

Paycheck Explained 

Note: Beginning in August, 2018, TRS and THIS will appear as 
Deduction Transactions, not Benefit Transactions. 



64 | P a g e  

 

Your Health 

 

 

 

 

 

 

 

 

To download this guide, go to  

https://tinyurl.com/203BenefitGuide2024 

 

Employee Assistance Program 

 

 

 

 

 

 

 

 

 

 

 

Your Benefit Guide contains all of the information you 
need for exploring your employee benefits, including in-
structions to: 

• access your personal benefits account. 

• report an IRS qualifying life event. 

• report a leave of absence. 

• change your personal information. 

• confirm your medical, dental, vision, life, and televisual 
coverage. 

Everyone needs a little help now and then deal-
ing with stress, work or family issues, or personal 
concerns.  Naperville District 203’s Employee As-
sistance Program (EAP) provides confidential ser-
vices through a network of licensed counselors 
and professionals to help you get your life back 
in balance.  The EAP is offered at no cost and is 
available to all employees and their families.   

The EAP provides in-person or over-the-phone 
support with short term counseling, referrals to 
service providers within your insurance network 
and local area and 24-hour emergency access to 
licensed professionals on a wide range of issues 
including but not limited to: 

 

 

 

• Marital/Family/Relationship Issues 

• Stress 

• Depression/Anxiety 

• Addiction or substance abuse problems 

• Work-related conflicts 

• Grief and loss 

• Financial problems 

• Legal difficulties 

• Child care or elder care needs 

Participation in the EAP is strictly confidential.  
All records between you and the EAP counse-
lor remain confidential unless you authorize 
disclosure in writing.  EAP records are not kept 
in your personnel file. 
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Benefit Plan Carriers for District 203 

 

 

 

 

 

 

 

 

 

 

 

 

 

Questions 

All questions about employee benefits for certified staff members should be directed to your Em-

ployee Benefits Coordinator: 

Michelle Wavering 

630-420-6325 

Medical (Platinum PPO and Gold HDHP) . . . . . . . . . . . . . . . . . . . . . . . . . . Blue Cross Blue Shield 
     1-800-458-6024 or bcbsil.com 

Prescription Drugs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Prime Therapeutics 
     1-800-423-1973 

Dental . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Delta Dental 
     1-800-323-1743 or deltadentalil.com 

Vision . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Humana Vision 
     1-866-537-0229 or humanavisioncare.com 

Health Care Flexible Spending Account . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Payflex Systems 
     1-844-729-3539 or payflex.com 

Dependent Care Flexible Spending Account . . . . . . . . . . . . . . . . . . . . . . . . . . . . Payflex Systems 
     1-844-729-3539 or payflex.com 

Health Savings Account. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . BMO Harris Bank, N.A. 
     1-800-642-2657 or bmoharris.com 

Employee Assistance Program . . . . . . . . . .Northwestern Medicine at Central DuPage Hospital 
     1-888-933-1327 

Telehealth Medical . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Teledoc 
     1-800-835-2362 

Telehealth Behavioral Health . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Teledoc 
     1-800-835-2362 

Basic Life Insurance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Reliance Standard Life Insurance 
     1-800-351-7500 or customercare.rsli.com 

Voluntary Life, Critical Illness, Accident Insurance . . . . . . .Reliance Standard Health Insurance 
     1-800-351-7500 or customercare.rsli.com 
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Degrees Not Debt is a campaign sponsored by the NEA to help education staff  
know their rights and options for reducing their student loan payments.  

 

Option 1: Income Based Repayment (IBR) 

• Once approved, monthly payments under IBR are:  

 Always lower than payments on a 10-year standard plan  

 Adjusted yearly for changes in family size or income 

 Made over a period of 25 years  

Option 2: Public Service Loan Forgiveness (PSLF) 

• Make 120 on-time loan payments (payments that are reduced by the In-
come-Based Repayment schedule ARE eligible for forgiveness!) 

• Maintain employment by an eligible employer, verified by completing an 
Employment Certification Form (ECF) periodically over the course of 10 
years 

• Any remaining balance is waived 

Option 3: Teacher Loan Forgiveness 

• Teach full time for five consecutive years in a low income or Title 1 School 

• Eligible for up to $17,500 forgiveness on your Direct Loan or FFEL Program 

 

Resources:  https://ieanea.org/resources/iea-degrees-not-debt/  and MyFedLoan.org. 
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Federal student loan types that are not eligible for PSLF may be consolidated into a Direct Consolida-
tion Loan.  Thereafter, the loan will qualify for the PSLF program.  Ineligible federal loan types are 
listed at myfedloan.org. 

Teachers must apply for loan forgiveness...it is not automatically granted to all applicants. 

For those seeking to apply for Teacher Loan Forgiveness, District 203 has six Title 1 schools and one 
low-income school:* 

• Beebe Elementary School 

• Elmwood Elementary School 

• Mill Street Elementary School 

• Scott Elementary School 

• Steeple Run Elementary School 

• Jefferson Junior High School 

 

• Ann Reid ECC (low income) 
 

*as of June, 2018.  A current list of low income Title 1 schools is available from District 203 at naper-
ville203.org/domain/857.  Additionally, low-income schools are listed in the “Teacher Cancellation 
Low Income (TLCI) Directory” at  https://tinyurl.com/TCLI-Directory  
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